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The Pastor Nominating Committee (PNC) has completed the Church Information Form (CIF). It has
been approved by the Session and the Committee on Ministry of the Presbytery. The CIF is posted on
the national website, the Church Leadership Connection, where pastors seeking churches will see it
and respond. The congregation has decided to seek a Designated Pastor. This is a Pastor with an
initial commitment of two years that can be extended.

The committee is grateful for the support that the congregation has given, and asks the congregation to
continue to participate in the process by suggesting possible pastors, by praying for the committee and
its process, and by respecting the need of the committee to be completely confidential about the
substance of its deliberations and the nature or identity of any candidate under consideration.

Another way to support the committee is to donate money specifically to the search process. The
committee has established a budget of $18,000, which includes bringing candidates to New Mexico for
interviews, as well as moving a pastor and his or her family to New Mexico once he or she is elected
by the Congregation and ratified by the Presbytery.

In order to give a clear picture of the task before the committee, a three-stage process has been defined
by the PNC for completing the pastoral search. The chart below will be a part of each committee
report. The three stages and the tasks required to complete each are summarized as follows and
marked to show the committee’s progress:
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Marks before each item have the following meanings:
v means task completed ©  means task in process > means task to be done




